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Ladies and Gentlemen, it is a great honour and privilege to be here today speaking at 
this conference on the Diverse Talents for the future of Europe. 
 
This conference is only the beginning of a dialogue between educators, politicians, 
academics and civic society activists who all sense the urgent need to act now to ensure 
that Europe is best prepared to deal with the challenges it will face as the century 
progresses. But rather than just talking about the challenges we face, we are doing 
something more at this conference – we are taking the initiative to find and propose real 
solutions. 
 
The speakers we will hear from later today and tomorrow each have a unique perspective 
on the difficulties we face and each will present their own ideas, which I for one look 
forward very much to hearing. 
 
At UNITEE, the organisation that I represent, we have a deep interest in this subject. 
This is why we decided to support and help organise this conference. Our mission is to 
help New European entrepreneurs and business professionals to expand and grow their 
business into new markets. But like any other European business, they cannot do this in 
the long-term without the skilled employees to make it possible. The decisions taken in 
regard to our education system today will have a direct bearing on the business world of 
tomorrow.  
 
Because, quite simply, today's children are tomorrow's entrepreneurs. A child in school 
today who can combine imagination with self-confidence and intellectual know-how could 
become the next Bill Gates in 10 years time. Just think about that for a moment. 

         
 
The civic society initiatives we will hear about later today are the product of New 
Europeans, who care passionately about the country in which they live and who want to 
ensure the best for their children's future. But why do we call ourselves 'New Europeans'?  
 
In Europe in general, some politicians and certain elements in the media use the term 
immigrant to describe people whose families may have come to Europe more than 50 
years ago. When however will this description as an immigrant end? This mentality must 
change. 
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In UNITEE, we avoid the phrase 'immigrant' as the majority of our members are second 
or third generation European-Turks, holding citizenship of their respective countries and 
are therefore not 'immigrants' in the strictest sense. We therefore prefer to use a 
description, which reflects our membership more accurately. 
 
The European Commission's Eurobarometer Survey 2011 defines 'New Europeans' as 
"people who live in the EU and have connections with more than just the country where 
they live". New Europeans will not go back to the country of their origin and their future 
is in Europe.  
 
Therefore, we are a diverse community of Europeans united by our common heritage. 
European is our home, and Europe is our future. And more importantly, our children are 
Europe's future. 

         
 
We are not here today to talk exclusively about the problems in our education system. 
On the contrary, we are here to discuss and propose realistic solutions. The European 
Commission's Europe 2020 Goals, set out in very clear and realistic terms exactly what 
needs to be achieved in the next 10 years if Europe is to remain prosperous and 
competitive for the future.  But what are the Europe 2020 Goals? They are as follows: 
 

•75% of the 20-64 year-olds to be employed by the year 2020 

•3% of EU's GDP to be invested in Research and Innovation 

•A 20% increase in energy efficiency   

•Reducing school drop-out rates below 10% and at least 40% of 30-34–year-olds 
completing third level education  

•And finally, at least 20 million fewer people in or at risk of poverty and social 
exclusion  

 

These are ambitious goals but nevertheless crucial ones. But one thing is key to the 
achievement of all of them – education.  After all, 

ñ If we are going to have a realistic chance of having 75% of our 20-64 year olds 
employed, then our educational system must ensure that they are equipped with 
the skills necessary to compete in the labour market. 

ñ There is little point in the EU investing 3% of its GDP in research and innovation 
unless we have trained scientists and engineers to make use of those funds. 

ñ Those same scientists and engineers will play a leading role in developing new 
methods of achieving the targets on energy efficiency. 

ñ  As for combating poverty and social problems, well as the French poet Victor 
Hugo once said: "He who opens a school door, closes a prison". 

 

 
 
According to the Netherlands Bureau for Economic Policy Analysis, 'Education increases 
the probability of being employed for almost all groups.' Education is the key to tackling 
so many of the problems we face today from integration to social exclusion, to 
unemployment.  
 
But we must quickly learn to think outside of the confines of the educational system of 
which we ourselves are a product. Our educational system was designed for a mono-
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cultural society, where the primary differences between students were socio-economic 
ones. 
 
Unfortunately that inequality still exists today in our system, but this has now been 
joined by enormous cultural and ethnic diversity which presents an even greater 
challenge. Is is a sad fact that New Europeans are less likely to enter university or 
complete higher education. This has a direct impact on their ability to compete in the 
labour market for high-earning jobs. This is an unfortunate fact, but it is a challenge that 
can be overcome. 
 

         
 
 Europe has changed immeasurably in the past 50 years. The Cold War has ended, the 
Berlin Wall and the Iron Curtain have fallen, and European countries are now closer than 
ever. Mass immigration to fuel Europe's economic growth and recovery after the Second 
World War, has led to a far more diverse society with many cultures and traditions. So 
let’s just imagine for a moment what Europe will look like 50 years from now.  
 
The Berlin Institute for Population and Development published a study recently on 
changing demographics in Europe. The institute's findings, which are quite alarming, 
show that Europe will experience significant demographic changes among its population 
as the century progresses. By the year 2050, the population of Europe is set to decline 
by 8.3% while in every other region of the world it will rise. In addition, the average age 
will increase from 38.9 years to 47.3 years. 
 
Cultural and ethnic diversity in our societies is sometimes seen as a challenge for our 
public institutions but at the same time it is an enormous opportunity for our economy. 
In Europe many years ago, we opened our national borders and our citizens can now 
travel, work and do business feely in any of the EU's 27 member states. 
 
For an ambitious entrepreneur, interaction with other cultures is now a fact of life as well 
as a necessity. The internet, low-cost air travel and supportive government programmes 
have all made investing in foreign markets all the more easy. All that remains to stymie 
business growth is linguistic and cultural barriers. And so here we see where the value of 
an educational system which embraces diversity can play a key role. 
 
In order for our education system to adapt to the needs of our increasingly multi-cultural 
community, it must first learn from that community. And that is where civic society 
organisations come in. Later on in this conference you will hear about some of the civil 
initiatives which have taken place so far in areas such as homework assistance. These 
have been small in number so far, but as you will see later on, they serve as an excellent 
model for the future.  
 
Nobody knows and understands the needs of the community better than the community 
itself.  Educational innovation at the grass roots level should be encouraged and 
nurtured. But as well as encouragement, they will need support from government if they 
are to succeed in future. For education has an economic as well as a social dimension. 
 

         
 

The world is changing rapidly. You don't need me to tell you that. Europe and the United 
States were the dominant economic powers of the last century but the picture for this 
century will be considerably different. Countries like Brazil, Russia, China, India and 
South Africa (the BRICS) and also Turkey for that matter, are growing rapidly and are 
already challenging Europe's dominant role in the world economy.  
 
If Europe is to retain its competitiveness and keep up with the pace of globalisation then 



MEEUS SQUARE 23                                                UNITEE a.i.s.b.l.                                       Tel +32(0)2 204 05 33 
BE- 1000 BRUSSELS                                          Fax +32(0)2 218 67 24 
BELGIUM                                                                                www.unitee.eu                                                   info@unitee.eu                                   
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  

innovation will be critical. I have already mentioned the challenges posed by Europe's 
declining population. But as well as manpower, over the next century Europe will need 
even more brainpower.  
 
We must act now to ensure that our education system is producing the smartest 
scientists, the most enterprising engineers and the most innovative IT professionals so 
that we can lead the world once again in technological advancement.  
 
But our education system must do more than just provide our young people with the 
skills they need for the challenges ahead. It must also instil in them a deep-rooted sense 
of confidence, tolerance and open-mindedness and a willingness to embrace diversity 
rather than fear it. 
 

         
 
 
All of the above will require concerted action and joined-up thinking from all of the 
groups represented here today and indeed others too.  
 

ñ From the academic world we need further in-depth research to paint a clear 
picture of exactly what is needed to maximise the output of our educational 
system for the future. With this research, government in co-operation with civic 
society groups can work together to tackle the inequity and exclusion which still 
blights our education system. 

ñ From government, there will be a need for support both financial and political for 
the work of civic society organisations in providing for  our  future educational 
needs 

ñ And finally from the civic initiatives themselves, we will need them to continue 
their good work and continue to grow and adapt to the constantly changing world 
around us.  

As for my own organisation, UNITEE, I can assure you that we will continue to support 
initiatives such as this and I am confident that the business world will also. 

         

 

Ladies and Gentlemen, once again it has been an honour to speak to you here today. 

We live in turbulent times, and the European Union faces not only a financial crisis but 
also one of confidence in itself. But Europe has overcome far worse in the past and we 
will overcome this crisis also. 

With an innovative and adaptive educational system, unemployment, social exclusion and 
intolerance can all become things of the past. 

 

To quote Ms Claude Fischer of Confrontations Europe: "The human and social 
investments for education and employment in newly emerging jobs will lead to the 
renewal of our productive capacity." 

I am thoroughly looking forward to the rest of this conference and I look forward to 
meeting you all and getting to know you in person later on in the day. 

 

Thank you! 


